IMPARTING SKILLS: ‘ Search for Rigﬁt Career

The first part of the campaign is ta equip the students with

requisite skills. The CGPC proposes to undertake the Begiﬂs & ET1C£§
following initiatives
* Motivational lectures to 'turn on' the students. at

* Delivering short term modules on soft skills such as

communication, emotional intelligence, team play, CE
confidence, positive attitudes, etc. c‘ REER G”I MN

+ Simulated exercises in Group Discussions, Interviews,
Presentations, Meetings etc. G

» Diagnostic studies for right career choices.

* Guest lectures by experts on emerging industry and PM CFMENT cs L L
employment trends, workplace challenges, opportunities

in emerging sectors.

RIGHT PLACEMENT :
Matching the job with the individual
The second part of the campaign is to help the students in
finding most suitable job. The second part will include the
following actionsfinitiatives :
« Networking with the recruiters,
+ Arranging pre placement presentations
«  Student-industry interface.
= Providing logistical support to recruiters/
facilitias for presentations, tests, interviews.

"One important Key to success is

Sponsors : 53 self confidence e the
« International School of Business & Media, Pune ,§3§ f ﬁt{ .
« Peari Academy °g§§ E-e.'/ to&el]’wrzﬁz{ence
» KVC Lucknow A is preparation"




Career Guidance &

Placement Cell

Patron : Dr. Pervez E Deen
Chairman : Dr. AN Tripathi, Principal
Convener: Dr. Ashutosh Saxena

Members:
Dr. Samuel Dayal

Dr. Shipra Srivastava
Dr. Sanjay Saksena

Dr. Sangeeta Gupta

Dr. Satya Prakash Singh
Dr. Vibha Tiwari

Contact :

Convener

Career Guidance and Placement Cell
(M) 9794406000, 9839803312, 9451021425
email : asaxena2k3@rediffmail.com

ABOUT US

Hello and welcome to Career Guidance and
Placement Cell (CGPC), Christ Church College,
Kanpur.

In sync. with our mission of providing meaningful
education, Christ Church Cailege Kanpur has taken
upon itself a gigantic, yet fulfilling task of adding extra
value to the students by enhancing their employability
potential. The CGPC is launched as the enabling
mechanism.

We firmly believe that Career Guidance and
Placement services are a critical quality parameter in
higher educational institutions. Further, our belief is
reinforced by the National Skill Report, 2014 which
suggests that among college graduates, only 30% are
job worthy.

Objectives/Action Plan

The primary objective of the CGPC is to ensure that the
students are equipped with right set of skills and find
jobs in domains and organizations of their choice. The

‘ primary objective can be splitted in two parts :

‘career
planning

The personwho knowss
How' will akways have g job.

The. person who Knows

"Why' will always be his Boss
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‘Career

PIONEER NEWS SERVICE 5 KANPUR.
ma ping has
asthe

areer
Ce erged potent tool
to not o:iy identify talents but
also ensure a particular direc-
tion to students on the basis of
the strong points in them. It
<ontains detailed information
1o facilitate choices, based on
individual talent and organi-
sational needs. It enables HR
- organisations and employees
separately or together to choose
development paths that build
intersections ﬁetween career
aspirations and the needs of the
business. Besides it also shows
alternative routes to build mas-
tery 11‘1;“ core profession.

pro-
fessions needed to achieve

€ PIONCEE

| niépping helps students
build development paths’

- organisational needs had

turned career management
topsy-turvy. He said business
concerns had led career
paths, leaving careers moving

in fits.

Speaking on the subject,
Shith'B'annexjee said contem-
porary times had produced
chaotic changes in human cap-
ital forcing many managers,
leaders and emplo:
front a jumble of jobs and hier-
archies that complicated every
phase of from recruit-
ment to management to career
development. She said in
umpteen cases, bottom-line

“numbers masked the discus-

sion of core and

and

im‘l(lollegefm el
He said mastery was beir
“best onz”t?n);!' thosemgwho
achieve mastery of their pro-
fessions or trades were
mentors and innovators,
sﬂg thelhlmowledge. skills
abili at mastery required
was etxy:dnring and & both
imple day-to-day decisions as
as complex challenges.
He said in the current times

He
d

organisatic
strategies, 5
g‘laining career map-
ping, she said the bricks and
mortar of a coherent learning
and development structure

~were built on a foundation of

knowledge and experience
requiredfg‘ excellence in each

core iro ession.

- She said career maps pro-
vided both organisations and
employees with the tools for
building and maintaining the
wisdom and know-how to con-
front a complicated jumble of

to con- -

03

jobs and said it was a visual,

codified approach to career ‘

management. .
She said carcer mapping

began with cataloguing the

<ore professions of an organi-

sation ands the most effective ||

career mapping designs were
based upon professions rather
compensation schemes.  She
said it should identify

knowledge areas and the skills

than centered on jobs and ’
I

and abilities to master each of |

the core professions. She said
identifying the professions

/

within an organisation, organ- ||

ising a list of core and ser-
ondary professions, and estab-
ishi percentages of peo-
Ple comprising each profession
was essential and one of the
most difficult tasks in design-
ing powerful Career Maps.
Addressing the second ses- |
sion, president, Indian School |
of Business and Media, Dr |
Pramod Kumar discussing
how seeking a career was more
important thatn taking upa job |
said the ability and willingness
to lead, communicatin ski
analytical skills, problem solv-
ing skills , generating original
ideas and ability to change in
various situations were the
need of the industry. P

7.
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FRIDAY | NOVEMBER 10,2017

Attitude & aptitude play
4 major role n success

¢ inIAF you can join as SSCoffi-  op

! Common A ion
Test secuons and this test was

cers through AFCAT or Air

timeless traditions of the JAE

blendedpcrfectkyuﬂththeh’t'

t techno

~ Youth Summit and CME here
at the Methodist High School

on November 11 and 12.

in Addressing mediapersons,
3 A’prwldent Dr Kiran P n§

ected, *It

remain
: i oth becomeshrge:mpol,;tam as adoles-
SSC and PC officers, She said i )

healthy

renowned nauonal faculﬁs

will be delivering interesting
on various adolescent

health problems. This academ-

rie ,kf«stmllpmvxdeplaﬂ'ormw
g from  enhance the existing knowl:

of KOGS me;
e e
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Career Guidance and Placement Cell (CGPC) organizes workshops every
year to ensure that the students are equipped with right set of skills and find jobs in
domains and organizations of their choice.




Great opportunity for the students for Preparation of Group Discussion/Personal
Interview Preparation. A webinar was organized by Career Guidance & Placement Cell of
the College on 18th December 2020. As a mission of Education to employment, MEDHA-
an educational partner also organised an offline program and a short-term course on
Career Education and Capacity Building in February 2021.

1 ISBEV B O Pl

“Commerce Departmeoent and Career Guidance
and Placement Cell ({CGPC), CThrist Church College Kaonpur ™
Iin Association with
ISBE M

Presents
Student Development Program

On

“Preparing for GD/Presentation/Personal Interview"
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